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Abstract

The promise of collective intelligence emerging from
voluntary participation, contribution and knowledge
sharing brought about by ubiquitous information and
communication technologies has recently attracted the
attention of academics and practitioners alike. Of many
related phenomena, open source software (OSS)
development has been touted as one of the leading
examples that speak to the potential of collective
intelligence. Recently, the advent of novel open
collaboration platforms for open source software
development, such as Github, has prompted
researchers to examine the impact of increased work
transparency induced by the introduction of social
features on voluntary self-organization and allocation of
resources to projects. We present both qualitative and
quantitative analyses from which we derive some initial
propositions regarding the impact of transparency on
voluntary self-organization processes and decision
mechanisms.
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